Rt Hon Lord Mandelson,
Secretary of State for Business, Innovation & Skills,

1 Victoria Street, 
London SW1H 0ET
Dear Lord Mandelson, 
Save Childcare Vouchers

Our business provides employer-supported childcare vouchers to help our employees pay for a significant amount of their childcare costs. The vouchers help myself and my employees manage the difficult balance between work and childcare, and importantly (particularly during recessionary times) do not incur any costs to the business. In this respect the vouchers provide a unique means to small businesses of being able to subsidise childcare without incurring financial penalties. 

We have found the childcare vouchers scheme to be a key aspect of our recruitment and retention strategy. Our family friendly benefits package of which the vouchers are key, mean we can compete with benefits offered by larger companies, which in turns allows us to recruit a better calibre of employees and retain them.  

Since the scheme began in 2005, childcare vouchers have helped over 600,000 parents pay their household’s childcare costs.  The scheme is currently used by over 30,000 employers and is regularly voted the most popular employee benefit in industry research.  It is particularly beneficial to families who are just above the earnings threshold for means tested benefits, such as tax credits. Without such vital support they will struggle with childcare costs, and it may force many – particularly mothers – to reconsider whether they work.  This will have a detrimental effect on household incomes, and the wider economy. 

Clearly, the prime minister’s aim to extend 10 hours of free childcare to a third of two year olds by 2015 is well intentioned.  As a family-friendly business we would welcome this development.  However, we feel it is very unfair to pay for this by withdrawing existing help with childcare costs.  
I am bringing this to the attention of your Department because of its potentially damaging impact on business, employees, and the economy.  I would urge you to do anything you can to persuade your colleagues to retain this important employee benefit.
Yours sincerely,

Managing Director
