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Save Childcare Vouchers
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 Key Statistics�


Over 33,000 employers offer childcare vouchers�


Childcare vouchers save employers approximately £130 million each year in National Insurance Contributions savings.�


Childcare vouchers save parents between £900 - £1,200 each year, and employers, £373.





Childcare vouchers support over 330,000 parents�


The average cost of a full time nursery place for a child under two is over £8,500 a year.�


Over 600,000 parents have used childcare vouchers since the tax exemptions were implemented in 2005.�


60% of childcare voucher recipients are basic rate tax payers.�











In the Prime Minister’s speech at Labour Party Conference, it was announced that free entitlement of childcare would increase for lower income families. However the funding allocated to pay for this is to be taken from existing tax exemptions in place to support childcare vouchers, which many small businesses provide to employees.��Paying for childcare is a substantial cost for families with young children and the ability to pay for it is a key factor in deciding whether to return to work. Childcare vouchers are particularly beneficial to families who are just above the earnings threshold for means tested benefits, such as tax credits. Without such vital support they will struggle with childcare costs, and it may force many – particularly mothers – to reconsider whether they work.  This will have a detrimental effect on household incomes, and the wider economy.


As for employers, the vouchers have the dual benefit of helping manage the difficult balance between work and childcare, as well as providing savings to the business. In this respect the vouchers provide a unique means to small businesses of being able to subsidise childcare without incurring financial penalties. 


The value of childcare vouchers is not just in the savings businesses generate, but their means of improving staff retention and recruitment to attract and keep valuable staff. As the UK economy begins to move towards recovery from recession, it is precisely these employees that are needed to be fully motivated and productive. Removing a valued benefit from key employees during difficult economic times will only hamper recovery.
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